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INTERIM STATE LIBRARIAN NAMED 
 

 

Cultural Affairs Secretary Veronica N. Gonzales has announced that former State Librarian 
Ben Wakashige, currently the Director for Libraries and Educational Resources for Central 
New Mexico Community College (CNM) in Albuquerque and Rio Rancho, will serve as 
interim State Librarian as a national search to permanently replace recently retired State 
Librarian Susan Oberlander is conducted.  Wakashige, who served as State Librarian from 
1998 to 2003, will be on loan to the State Library from CNM.  
 
“Ben Wakashige will bring a balanced and experienced presence to the State Library while 
we conduct a thorough and extensive search for a permanent State Librarian,” said Sec. 
Gonzales.  “We are indebted to CNM for their generosity in lending the State Library this 
most respected library administrator.” 
 
Wakashige, who joined the CNM libraries in summer 2010, has more than 35 years of 
experience in academic and public library administration, as well as teaching experience.  
He has served in a variety of posts, including his five years as New Mexico State Librarian 
and, more recently, as Director of the Fort Lewis College Library in Colorado.  He possesses 
extensive experience in the areas of library development, leadership, strategic planning, 
distance learning, learning support and media services. 
 
Working closely with the State Library Commission and the state’s library community, the 
Department of Cultural Affairs has formed a search committee that is currently in the 
process of a national search for Oberlander’s replacement.  The search committee includes 
State Library Commissioner David Caffey as Chairman; Laurie Canepa, the State Library’s 
Public Services Bureau Director; Beverly McFarland, Library Director at the Ruidoso Public 
Library; Janice Kowemy, Director of the Laguna Public Library; Heather Dahl of 
Albuquerque Public Schools; and Interim State Librarian Ben Wakashige.  
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  QUICK NOTES 
 

 

NATIONAL BOOKMOBILE DAY, April 13.  Celebrated on the Wednesday of National 
Library Week, National Bookmobile Day (NBD) recognizes and celebrates the role of 
bookmobiles and direct-delivery outreach services in fulfilling the mission of libraries.  
Bookmobiles have been a vital part of library service in the U.S. for more than 100 years. 
 
Supporters are encouraged to share their bookmobile stories on Facebook at 
www.facebook.com/bookmobileday.  Libraries planning NBD events can download free 
and customizable materials, including bookmarks, flyers, sticker templates and sample 
publicity materials at www.ala.org/bookmobiles. 
 
NBD is sponsored by the American Library Association’s (ALA) Office for Literacy and 
Outreach Services (OLOS), the Association of Bookmobile and Outreach Services (ABOS) 
and the Association for Rural & Small Libraries (ARSL). 
 
We’d like to take this time to thank the State Library’s 

dedicated bookmobile staff: 
 

• Tucumcari office (East region) – Aleta Smith and 
Geraldine Marquez 

• Cimarron office (Northeast region) – Leroy Chavez 

and Charri Richards 

• Los Lunas office (West Region) – Wendy Roberts 
and Robert Marquez 

 
These valued staff members log 70,000+ miles a year traveling the roads of New Mexico in 
all kinds of weather conditions to bring information and reading materials to residents who 
do not have local public library service. 
 

 

 

EAGLE NEST PUBLIC LIBRARY IS FOUNDATION CENTER MEMBER.   Library Director 
Luann Lorence, reports that the Eagle Nest Public Library recently became a member of the 
Cooperating Collection of the Foundation Center.   The Library will offer, free of charge, 
print directories and three online subscriptions for nonprofit and individual grant seekers.   
Online tutorials will be available as well as periodic workshops to help novice and 
experienced grant writers.  For more information, please contact Luann at 
eaglenestlibrary@yahoo.com or call 575-377-0657.   
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HEALTH INFORMATION RESOURCES FOR THE 

COMMUNITY:  TYPE TWO DIABETES 

Patricia Bradley, Native Services Librarian at the UNM 
Health Sciences Library and Informatics Center provides 
this update to the library community:  
 
The New Mexico Department of Health, Diabetes Prevention 
and Control Program in 2005 estimated approximately 1 in 
11 adults in New Mexico has diabetes, 90-95% have Type 2 

diabetes.   To help direct your library patrons to good information, below are some 
reliable web resources for type 2 diabetes.   

 

• Medline Plus: Type 2 diabetes 

http://www.nlm.nih.gov/medlineplus/healthtopics.html  
 

• Indian Health Service: Division of Diabetes Treatment and Prevention  

http://www.ihs.gov/MedicalPrograms/Diabetes/index.asp 
The mission of the Indian Health Service (IHS) National Diabetes Program is to 
develop, document, and sustain a public health effort to prevent and control 
diabetes in American Indian and Alaska Native peoples.  This site includes 
information for both consumers and health care providers.   

 

• Learning About Diabetes, Inc. 

http://www.learningaboutdiabetes.org/  
Easy to read, easy to understand information about diabetes from a 501(c)(3) non-
profit corporation providing consumers and health care professionals with simply 
written information on diabetes care. 

 

• National Institute of Diabetes and Digestive and Kidney Diseases 

http://diabetes.niddk.nih.gov/  
One of the National Institutes of Health, this governmental organization offers 
information geared to the consumer about diabetes, including treatments, 
complications, clinical trials, statistics, information in Spanish, and more.   

 
A caveat -- information found online is no substitute for a conversation with a health care 

provider. No one should try to diagnose themselves with online or other health information.  

For more information or questions, contact Patricia Bradley, Native Services Librarian, 
UNM Health Sciences Library & Informatics Center, pbradley@salud.unm.edu , 505-272-
0664 
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SISTER CITIES -- SISTER LIBRARIES.    Did you know that 
Albuquerque has nine international sister cities?  They are 
Sasebo, Japan (1966), Chihuahua, Mexico (1970), Helmstedt, 
Germany (1983), Hualien, Taiwan (1983), Guadalajara, Mexico 
(1986), Ashgabat, Turkmenistan (1990), Lanzhou, China 
(1996),  Alburquerque, Spain (2003) and Rehovot, Israel 
(2008).    
 
However, something new has happened that sheds an even 

more positive light on libraries.  Albuquerque’s relationship with its sister city, Ashgabat, 
has now blossomed into a “sister libraries exchange.”    
 
 
Photos -- Pictured above (l to r):  Alana McGrattan, Steve 
Harris, Olivia Baca, Dean Smith and OJ Muradovna 
Ashgabat Sister Cities Coordinator.   Photo below:  Alana 
McGrattan, John Mondragon, CNM Board representatives 
Olivia Baca and Ben Wakashige. 
 
 
When a delegation from Albuquerque visited 
Turkmenistan in October 2009, they brought books 
donated from Costco stores.  These books were then presented to the National Library of 
Turkmenistan at a ceremony in Ashgabat last spring.    Recently a large shipment of books 
arrived from the Turkmen National Library.  They were   presented to representatives from 
the University of New Mexico Library, Director of Collections Development Steve Harris; 
CNM Library Director, Ben Wakashige and CNM Outreach Coordinator Olivia Baca; and 
Albuquerque/Bernalillo Public Library System Director Dean Smith.  For more information 
about the Sister City Program, please go to http://albuquerque-sister-cities.org/.   
 
 
 
 
The LPD PRESS & RIO GRANDE BOOKS announces that Don Bullis 
(pictured right), New Mexico Centennial Author, has been awarded a 
New Mexico Centennial Grant for his New Mexico Historical 

Biographies book that will be released in summer 2011.  In addition, 
the book will be donated to historical societies, university libraries, 
and public libraries across New Mexico as part of the grant funding.     
 
New Mexico Historical Biographies is a combination of Bullis’ two New 

Mexico Biographical Dictionaries with over 1000 entries of New 
Mexicans – good and bad – as well as 500 new additions.  The book also contains one 
animal, Smokey Bear.  According to Bullis, “this new book will have everyone of note that 
was part of New Mexico’s history.”  Each entry has information and references allowing 
students to find out more about a particular person. 
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The grant was funded by the grant committee of the Centennial of New Mexico Statehood 
and administered by the New Mexico Humanities Council and Westerners International: 
Central New Mexico Chapter (Albuquerque).   
 
Bullis has received many awards for his books including a New Mexico Book Awards 
winner.  His new book will be published by Rio Grande Books of Los Ranchos, New Mexico.  
If you’re interested in having Mr. Bullis participate in book signings or talks, please call 
505-344-9382 or go to info@nmbookcoop.com   
 
 
 
 

 

 

 

ANNOUNCEMENTS 
 

 

VISIT THE EXHIBIT (and more at NMLA).  The State Library wants to remind you to stop 
by and visit our exhibit booth during the NMLA Annual Convention in April.  We’d love to 
chat with you to find out what has been happening at your library.   
We’re also participating in these sessions on Thursday, April 28:  “New Online Learning 

Model for Library Directors, Librarians and Library Staff in New Mexico” from 10:15 
to 11:15 am; then from 1:30 to 2:15 pm,  “Public Library Directors Coming Together;”  
“Reading Resources for the "Print Challenged" from 2:30 to 3:15 pm; and “Learn about 

El Portal—The State Library portal to Gale databases and more … “ from 3:30 to 4:15 
pm.   Join us on Friday, April 29 for “What’s In It for You?  Using the Interlibrary 

Reference Service,” from 10:30 to 11:30 am.   
 

 
GALE IS CELEBRATING NATIONAL LIBRARY WEEK by offering free access to six highly-
praised online resources for use by any library during National Library Week.   Free access 
runs through National Library Week, from April 10 to April 24, 2011. Librarians can 
download the widget to their homepage by visiting www.gale.cengage.com/NLW starting 
on April 10. Library patrons should look for the widget on their library’s homepage, which 
provides single-click access to these online resources.  

 
The library is where stories are read, retold, written and created every day. In salute of the 
American Library Association’s theme – Create your own story @ your library, Gale is 
offering free access to resources that help library users explore and inspire stories of all 
kinds. Gale is offering access to six resources: 
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• Gale NewsVault – a specially designed online platform that enables cross-searching 
of Gale’s enormous range of historical newspaper and periodical collections from a 
single interface 
 

• Slavery and Anti-Slavery: A Transnational Archive, Part I – a historical archive 
that embraces the scholarly study of slavery in a comprehensive, conceptual and 
global way 
 

• Science in Context: an online learning and research portal that covers everything 
from earth science and life science, to space, technology, mathematics and science 
history and biography 
 

• GREENR – an electronic resource offering authoritative reference content on the 
environment, energy, economic development and natural resources 
 

• Global Issues in Context – an online learning and research portal that offers global 
news and perspectives on issues and events of international importance 
 

• Powerspeak Languages – a world language learning product that uses the 
research-driven powerspeaK12 language learning methodology 
 

A Quick Response (QR) code is also available for National Library Week. After downloading 
a QR code-scanning app, mobile phone users can scan the QR code below with their 
barcode reader and automatically be taken to Gale’s National Library Week website. 

 
National Library Week is also a great time to download the free AccessMyLibrary (AML) 
application, which is now available on all major mobile devices, including iOS devices 
(iPhone, iPad and iTouch) and Android devices, and for all markets – public, academic and 
school. AML apps allow library users to access the vast array of Gale information that their 
library has purchased on their behalf, giving them access to authoritative and trustworthy 
information anywhere, anytime. 

 
AML apps for iOS devices can be downloaded from the iTunes store, and apps for Android 
devices can be downloaded from the Android Marketplace. For additional information, 
including AML QR codes, posters, bookmarks and other library marketing resources, visit 
http://www.gale.cengage.com/apps/.   For more information, please contact Kristina 
Massari at kristina.massari@cengage.com. 

 

Cengage Learning is a leading provider of innovative teaching, learning and research 
solutions for the academic, professional and library markets worldwide. Gale, part of 
Cengage Learning, serves the world’s information and education needs through its vast and 
dynamic content pools, which are used by students and consumers in their libraries, 
schools and on the Internet. It is best known for the accuracy, breadth and convenience of 
its data, addressing all types of information needs – from homework help to health 
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questions to business profiles – in a variety of formats.  For more information, visit 
www.cengage.com  or www.gale.com. 
 
 

 

LITERACY CONFERENCE.  The New Mexico Coalition for Literacy (NMCL) will host its 23rd 
Annual Meeting & Conference on June 17, 2011 at El Encanto de Las Cruces (in Las Cruces) 
from 8 am to 4 pm.  The Coalition also seeks exhibitors for the event – there is a $100 
exhibit fee, which includes a continental breakfast and lunch.  This conference attracts 
some 150 adult literacy volunteer tutors, board members, administrators, and learners 
throughout New Mexico.  For more information, contact Ellen Gallegos, NMCL Events 
Coordinator, 1-800-233-7587 or office.manager@nmcl.org. 
 
 
 
TECHNOLOGY GRANT SUCCESS STORIES NEEDED.  Pam MacKellar is writing a new book, 
Writing Successful Technology Grant Proposals: A LITA Guide.  If you have stories, please 
submit them to her using the form at www.pamelamackellar.com/techgrants.  The deadline 
is April 30, 2011.  If you have questions, contact Pam at pmackellar182@gmail.com.  Many 
of us in New Mexico know Pam through her varied expertise in library matters – her 
background includes library consultant, teacher, author and proposal writer.   
 
 
 
 
 
 
  
 

 

                               PEOPLE NOTES

 
Riann Powell shares that she’ll be leaving the Albuquerque/Bernalillo Public Library 
System to take a new position as Operations & Events Manager, City of Albuquerque 
Special Events.  Congratulations to Riann!       
 

 

Let them eat cake.  As reported in last month’s Hitchhiker, 
Betty Palmer (pictured), Northeast Rural Bookmobile 
Manager, retired in late March 2011.   At her good-bye 
luncheon, attended by State Library staff, friends and library 
patrons, she “shows off” a beautiful cake.  Credit goes to 
Cathy Chavez, wife of Leroy Chavez who also works at the 
NE Rural Bookmobile.  Cathy loves to bake but this was her 
first time making a bookmobile cake – great job!  
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         JOB OPENINGS IN NEW MEXICO 
     

 
(The following two positions were previously posted on NMSL listservs because of application 

deadlines.  Employers requested re-posting in the Hitchhiker.  The second vacancy is out-of-state) 

 

Library Information Specialist 3.  The UNM Health Sciences Library & Informatics Center 
is seeking a part-time Library Information Specialist 3 (LIS 3) to oversee, coordinate and 
perform the activities of the Document Delivery/Interlibrary Loan (DD/ILL) service. The 
successful candidate will combine a facility for, and interest in, database technology with 
strong customer service orientation and attention to detail.  The LIS 3 performs and 
oversees the total operations of the DD/ILL service and is responsible for customization 
and updating of the ILLiad system. Work hours are 8:00 AM to 12:00 PM, Monday through 
Friday.  Some variances to these hours will be considered.  Minimum Requirements: 
Bachelor's degree and at least 3 years of experience that is directly related to the duties and 
responsibilities specified; OR Master's degree in Library/Information Sciences with at least 
1 year of experience that is directly related to the duties and responsibilities specified. 
 Preferred Qualifications:  Proficiency with an automated interlibrary loan system, such as 
ILLiad; Proficiency with Docline processes; Experience with Integrated Library Systems, 
such as Innopac; Experience providing customer support for an on-line product; 
Knowledge of OCLC interlibrary loan practice; Knowledge of  billing/accounts receivable 
processes and concepts.  To view the complete posting or to apply, please visit 
https://unmjobs.unm.edu/applicants/Central?quickFind=61641.  Deadline to apply is 

April 8, 2011. This is a part-time, benefits eligible position. 
 

 

 

Clinical Medical Librarian, University of Missouri, Kansas City.  Seeks candidates with 
energy, creativity, flexibility and strong commitment to public services for the position of 
Clinical Medical Librarian (CML).  The CML participates on Internal Medicine Rounds at the 
School of Medicine, providing reference, instructional, collection development and faculty 
liaison services in a clinical setting to several docent teams consisting of students, residents 
and faculty.  The CML works directly with the students and faculty of the School of 
Medicine in furthering the school’s progressive curriculum for the unique and innovative 
six-year program where students complete their BA and MD by graduation.  The CML 
assists with instruction and reference services to other clients of the library from the 
Schools of Nursing, Pharmacy and Biological Sciences, including reference responsibilities.  
The CML participates in developing plans, policies, procedures, and efficiencies in support 
of University Libraries’ mission.  Professional development encouraged, required for 
promotion in ranked, non-tenure track position.  Reports to the Director, Health Sciences 
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Libraries.  Minimum requirements:  ALA-accredited MLS.  Exceptional interpersonal, 
communication skills, planning, and organization skills.  Ability to work positively, 
productively with diverse constituencies in rapidly changing environment.  Understanding 
of scholarly research environment; relevant library/information technology experience.  
Evidence of professional initiative and mature judgment.  Potential to meet promotion 
requirements in non-tenure track faculty appointment.  Preferred:  Additional graduate 
degree and/or a degree in sciences.  Current knowledge of medical resources and medical 
library service delivery trends/issues.  AHIP, healthcare experience.  Current, successful 
instruction, reference, educational technology experience.  Salary:  Competitive salary 
commensurate with education and experience and excellent retirement/benefits package.  
To apply:  applications will only be accepted online.  To apply, please go to:  
http://tinyurl.com/umkclibrariesjobsearch.  Please attach Cover Letter, Curriculum Vitae 
and three references as one document for the “resume” attachment.  You may address your 
cover letter to:  Peggy Mullaly-Quijas, Chair of Search Committee.  For inquiries, please 
contact 816-235-1531 or umkcula@umkc.edu.  Applicants who are not U.S. citizens must 
state their current visa and residency status.  All final candidates will be required to 
successfully pass a criminal background check prior to beginning employment.  
Application review begins April 11, 2011.  UMKC is an Equal Access, Equal 

Opportunity, Affirmative Action employer, that is fully committed to achieving a 

diverse faculty and staff.  

 

 

THE VILLAGE OF RUIDOSO has an opening for a full-time Library Director.   
Classification Summary: Under limited supervision, the Library Director manages, 
administers and directs all aspects of Ruidoso Public Library. This is an  
exempt position. Regular work hours are 8 am to 5 pm, however hours will determined by 
whatever is necessary to do a quality job.  This may include some nights and weekends. 
This position entails considerable initiative and independent judgment and the ability to  
work with others to accomplish program goals and objectives and integration of program 
activities.   Job Title Summary: Directs, manages and administers library personnel, 
budget, programs, grants, marketing, and all library functions of the Ruidoso Public  
Library. Responsible for all Library computers, labs, and directs IT work that is needed for 
the Library. To perform this job successfully, an individual must be able to perform each 
essential function satisfactorily.   Essential Job Functions: The essential functions or 
duties listed below are intended only as illustrations of the various types of work that may 
be performed. The omission of specific statements of duties does not exclude them from 
the position if the work is similar, related, or a logical assignment to the position.  
 
. Administers and evaluates library services such as circulation, public services, children's 
services, cataloging, programs, and the e-branch.  
. Develops public library collections in print, CD, DVD, microform, and electronic formats.  
. Directs the development, repair and maintenance of the Library building and assures that 
the library facility is properly maintained  
. Directs the development of computer labs for the public and in responsible making sure 
the computers and equipment are repaired and replaced in a timely manner  
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. Prepares the annual departmental budget, presents, and defends budget requests before 
the Library Advisory Board, Village Administration, and Village Council.  
. Directs and controls the expenditure of departmental fund allocations within the 
constraints of approved budgets. Applies for, administers grants, and GO Bonds.  
. Confers with State agencies, other public libraries, corporations, and community groups in 
the development of library programs for the Village  
. Prepares various kinds of statistical reports on finances and output measures  
. Directs and participates in personnel actions such as hiring, termination, discipline, 
assignments, evaluation, and training.  Completes and reviews all staff performance 
evaluations.  
. Provides professional advice on library issues to supervisors and Library Board; makes 
presentations to supervisors, boards, Governing Body, civic groups and the public  
. Addresses citizen or employee complaints and resolves problems  
. Assures that the library operates within approved budget; performs cost control activities; 
monitors revenues and expenditures. Approves all purchase orders for the department  
. Represents the library on regional and state committees and serves as the Village's 
authority on library issues. Performs related work as required  
. Works with the Library Advisory Board to develop short and long-range plans for 
submittal to the Village council, to create library rules and policies, and present funding 
requests to Lincoln County and Ruidoso Downs  
. Manages and supervises library operations to achieve goals within available resources 
and writes procedures and administers department policies  
. Reviews program areas, implements changes or new programs to meet library needs of 
the community; develops and maintains and implements the library master plan.  
. Prepares cost estimates to plan and provide for improvements in the library; oversees 
library improvements  
. Ensures excellent customer service, confidentiality of customers, and a productive and 
professional work environment  
. Effectively implements safety policies/procedures and ensures that staff are properly 
trained  
 
Other Responsibilities or Job Requirements:  
 
. Performs or assist subordinates in performing duties  
. Coordinates library development and fund raising  
. Coordinates the library program with other leisure programs, other village departments, 
and outside organizations such as the school district, and various community-based groups  
. Prepares a variety of reports and maintains necessary operating records  
. Answers letters of inquiry and talks with patrons; addresses public and civic organizations 
which will inform the public of policies, procedures and the availability of facilities for 
public use  
. Serves as a member of various Village employee committees, as assigned  
. Ensures that employees keep timesheets based on actual hours worked  
. Ensures that employee timesheets are submitted accurately and timely  
. Ensures that any on-the job injury is reported immediately and followed up with 
appropriate forms and actions  
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. Ensures library server is backed up daily and adheres to Village of Ruidoso IT Policies  

. Ensures compliance with all Village of Ruidoso Policies and Procedures including but not 
limited to Personnel Manual, Procurement Policy etc  
. Reports any suspected fraud and/or abuse to the Village Manager or Deputy Village 
Managers  
. Ensures any reports of harassment are immediately reported and appropriate actions are 
taken.  
 
The above statements are not a complete list of all responsibilities and duties performed by 
employees in this job. As a condition of employment, employees are required to perform 
other related duties and special projects as assigned.  
 
Qualifications  

 
. Must have a Master’s Degree in Library Science from an ALA accredited library school  
. Must have five years of progressively responsible experience in library operations, 
including three years in a supervisory capacity  
. Thorough knowledge of the principles and practices of modern public library services and 
programs  
. Excellent oral and written communications  
. Ability to establish and maintain effective working relationships with superiors, 
subordinates, associates, officials of other agencies, and the general public  
. Excellent computer skills with the knowledge of LANS, WANS, public computing, 
Integrated Library Automation Systems, and remote services (e-branch).  
. Maintains knowledge of standard library principles and practices, concepts of freedom of 
speech, copyright, collection development, patron confidentiality, censorship, and other 
library ethical issues  
. Knowledge of library collections classification and selection techniques  
. Knowledge of equipment and facilities required in a comprehensive library  
. Knowledge of community library needs and resources  
. Knowledge of the principles and practices of office management, work organization and 
supervision  
. Skill in determining the information, reading and programming needs of the community, 
and evaluating and building an appropriate library collection and services  
. Must have demonstrated supervisory or leadership experience  
. Ability to balance a variety of duties, prioritize, and meet deadlines required.  
. Ability to plan, organize, coordinate and implement comprehensive library programs and 
services  
. Ability to coordinate, analyze, and utilize a variety of reports and records  
. Ability to manage the day to day operations of a municipal library  
. Must be able to pass criminal history checks  
. Must be willing to take and pass a drug/alcohol test and comply with agency “Drug Free” 
Policy.  
. Must possess and maintain valid New Mexico motor vehicle operator’s permit of 
appropriate classification and endorsement as required. Must agree to maintain a 
satisfactory MVR and minimum requirement of insurability as required by law. MVR  
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background checks will be conducted by the Village.  
 
Physical Demands:  
 
. Ability to maintain physical condition and stamina appropriate to the performance of 
assigned duties and responsibilities which may include sitting, standing, or walking for 
extended periods of time, driving or riding in vehicles.  
. Frequently required to walk, sit and talk or hear  
. Occasionally required to use hands to finger, handle, feel or operate objects, tools, or 
controls; and reach with hands and arms  
. Occasionally required to climb or balance; stoop, kneel, crouch, or crawl  
. The usual requirements in a library environment will require lifting boxes of books, 
equipment and occasional adjustment of office furniture.  
. Occasional pushing, pulling, lifting and/or moving up to 40 pounds.  
. Occasional squatting or bending required.  
 
Work Environment:  

. Ability to drive, occasionally long distances.  

. May work a fairly irregular schedules, long hours, weekends, and holidays.  

. Ability to perform duties and adapt to flexible work schedules/may be called when 
needed.  
. Noise level could be low to moderate in work environment  
. Ability to work in stressful environment and deal effectively with stress and priorities  
 
Travel Requirements:  

Normal travel - ability to travel for activities such as meetings, classes, and workshops in 
and out of the area.  Must be able to travel by air as needed to attend training, conferences, 
and related activities. Overnight travel as required.  
 
Salary is $61,250 annually (bi-weekly $2,355.77). An official village of Ruidoso application 
must be submitted to the human resource department of the village of Ruidoso, 313 Cree 
meadows dr., Ruidoso, nm 88345. Resumes will be accepted but only with an application. 
Applications will be accepted until 4:00 p.m. on Friday, may 6, 2011.  All persons offered 
any job with the village of Ruidoso shall be drug/alcohol screened. Refusal to submit to a 
drug/alcohol screen will be deemed as a withdrawal of application by the applicant.  
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The May 2011 Hitchhiker is scheduled for publication on Friday, May 13.  Deadline 

for material is Wednesday, May 11.  
 

 
Remember, the Hitchhiker is about you and your libraries.  We depend on you to let us know 

what’s going on at your libraries.  Also, please help us by reminding others to send their 

email addresses so we can notify them each time a new issue is available.  Send news and 
announcements, and new and/or corrected email addresses to renee.payne@state.nm.us.     
 

 

 

  

         

 


